

/' »EBPLOY£E)!ELATEI> COSTS 




Biiptoyee reteted cosis - Sihvtes andW^ges 

Bmfh^ Fdtted wcte -Corti5tJfc« for UB^, pfiftthx® »>d ff 

Tmrwti. motor car, BcoonwTiodalhn, st^slorca and other anowances 

Housng beneAs and liowffiwes 

Ovartino paqfMrts 

Borvee^ 

ioo9.^er^ avafda 

Total Employe* fMvtid Coata 


flMBunmeibfr dT dw Munfe^ Mwwger 
Amud RCFOUMTHtOm 
Poffenrerwa Bonuses 


5^690,430 

31033,734 


311330348 

ejD9a.364 


642338 fS- 


Oortrtbutons 1o LHF, U«dcaJ and Peoson Furnte 


CMMIIHaiw* Oflicvr 

Mnu ar R am inmlm 


Partormance Borusss 


546.120 \^' 

91.467 ,^y: 


;hMnin«v»ljbff f^indhndtMf Emcwthw 


Jaeiiried Oomofata 

Auuten Aiote 
R n 


ArruaJ RcrniMraOon 
Perfonrwoe Bonuses 
OarAIowano 
Hedk»] and panm lunds 
Total 


44V^ 464.006 

9C519 30.173 

IMjOre 12T.6W 

3:966 44.114 


»JurM2I»r 

AnnuaJ RoniiwaDon 

■P» ba n nance Bonuses 

CarAfOManca 

Med cflJ and panskn birds 


4tSj036 143.9t3 

«.4e2 

1B3.344 40.CCO 

14031 

tm,wa 


466.730 436219 

32.763 76351 

leziet 


ia RBMUNGRATIOaiOF OOUHCILLOR6 


Mayor 

Dapity U«ifX 
Spaaicer 

EModve ComrnmjM WanilMrs 
TLC ADersdanoe fees 

OOilKiiOiS 

TctAI CoundAof^ Ranunen dorv 
SrMndB*tme*K 

Tla Ma^p OipMtT Me|Of, Sp«h*r ifd E«a4h» Oofrantttea Members Bie UT*T>e. Each is pnMdcd 
an office avl secratirtd al Bw ooM oi lie ComJ. 

Tl^ Mwyor Jias useol a Oouidl OTOd wrtde rtr orteW 
T^ Mityor ia» 2 bl4m* 
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y 20 BULK PUROWSES 


Total BuOc PkiT«bM» 




31 FMAHCC TRAHSACTIOH 

Totaf; eoctemal kidEr&st aam&ij or pad ; 


Irttetwl earrwd 




22 CA&H<KN£RKTEDr{UT]IJSED|BrOP£RAT^^ 

SurplLts^^Pe/ftclQ ice lha yaar 
Adjuslnwrrts in iwpeot of : 

Pf^^'vvjs opa rating t ran saclkKTs 

A|5propriatim<#ia49ad atgainst Two^ne : 

- Captel dewakipmefTt Fur^ 

^ Ra^tfvaa 

- RnoMsion® 

-Capital Dutlary 

O^jital Chargea 

^ Inrtwast paid 

- To- intarnart ftinds 

- On aodefmsi Loarns 

* Redamplion 

- Of mtonuil aehvtGos^ 

- Of acdemal Loans 

Loss on 4spo«al of fboed assets 

tnwestraent income ohaf9ad Id cperatii^ -aocoi^il 

Mon -ope rating inoon« 

- Dredted to funds provisions and reserves 

- From grarts 

Mon operartingeapencfitura 

- Expendtune cti a rged against Statutorv Funds 

- Expendture charged against Orac&tcr Reserves 

- ExpemHute charged aga^ Trust Funcfe 




1, MO, 000 

aa.aoa 


ajwT.Tir 

220 ^^ 7 ^ 

^ 377,313 

sao. 34 t 



C 8 S 5 . 097 ) . 

!\i 

USaS.fiTD j' ! 

ijm^sz i\i 

: 1 / 

13».000 p\ 

340,052 \y 

|;3MJTS 

34aM44J )C I 

355 vST 9 U i 
5^365 l/'\ 

N 

57a 7*3 y 

■ I:; 

{605.882} i N 

ttBg^ooajas*)! i/' 



Mon<ash floMrad^sImem 

jhttqcmC To CeaWlgMf JatwnwK 


C»OJiHjW«| 


» CASHUTHJSBlTOfWCHEttElf KCfKASEWOWHtaCAPnJU- 


(IncreaseyDecnese in Slones 
(Itxrease) in Debtors 
rncTBafse^fPecfvase} in credtors 

Arnoonf To CAtt/tow S Uhn mnt 

±4 |DeCREA&EyMCR£ASE)HLOHG1ERMBORAO¥AM 

'Loans raised 
'Loans repaid 

Anounf To CeaWfcwr Simm tie 


664.4719 

32,648.922 

27,313,372 

» JM JT4 ' 


430.030 

(3.031,3*1] 

MfTAW 




(1J972;963) :/; 
(aOL»*,B^J \ 
850(^300 y 

(14OT.4«| ;\ 


C 3 LOi 5 uaea) 


iX 
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29 rttOEAfiEjneCREASEMCASHIHV^^ 



^ ' InveSbnerte raaised 

1,300,935 

5^347,077 

- IrhASknents made 

{568.036^ 

(836.082) 

^ Awotrt Tb OeaMtair StHeeipnr 

/ 

\\ 28 UI«mOBSaillWeGlJLaR,FRimESSJ»W*SIEFtJLEa^^ 


4finA9S 


BeoQTCiiation €f rtutess anJ-kWsteM: nfMndtijre 
Cpanng bafanoe 

Fri#esE and wslehil e»pencftiM« current year 
Con±med orwttten dff by Ocuncl 
Id be recMred- cofriingant asset 
Frurttees arrfwestaM w^jendture »«tk>g condoneniert 


Estem accounts, are paid in buk on a montbij^ basts- via EFT. The trvcicw ham dfferent<l>e 
ititesiherefere penaty irtoest ES raised cn sorne for Uae paq/vnert ^ 20 546^ t^na^mrt 
is ounerthf negoiabogvritb to ha«1f» same due dale for al rwcice^ 

T]« DsfnmrwiavvStoryVbirs And Fnvatiy has raised Nwest on the DMe aooorte 
non paymertot rawwstorpwctwsoa (P 352 546^ Mantaosnwi is in ■« preoass of 
raconoing fw acoouri.end ne^dSs'wth ElAttFrea*''*»0 U* <# d lie intered lareed 
Conpu S^3|)fasirwautKl legal action asw^^st *ortw lata payr^ 

(xisbncirQ anhoK Lagpl oofita anowied Id R752 and interesLto R 2B0G^ 


Z7 jcomowt roCLOSURES M lEHK OF MUHH3RAL mimCE MAIUOae^ 


TT.XMXni&S 

Qpefing balance 
Curert year audt fee 
Annurt paid ~ ctftsnA year 
Amount paid - preMous yaare 

ndfeiTT wi|wd{Mwled In endtanl 


Tl^ balanoa uc¥^ repeserte lha audt fee for the 2007/3000 enruaf auctt 


VAT r^ute necaivatias and VATcUtpUfa reoeivafcies areshown in note 13 Al VAT jehms bam 
been sutrntted by be due cUetfraoghout the 


Oper^brianoe 
Currefl year payroll dedixAiore 
AmouA paid - oonent year 
Amount paid - prevroos years 

Batem H^Mid Included in crcdlore) 

paid du^ July 20061 


ouo.aoa 
047, 256 
{33261883) 
^W) 


7JM6U89 


k 


evening balance 

Currert year payiiJ^ dedLKtionE and Council Cantrtariiore 
Amouct paid '-cuient i^ar 
Aimurt paid - previous yew 

Brim* knaidCMuded m creiiMi 


t>£a, 

ic^i7<ioe 

{io.iT<icgi 

{803141} 

* 




3453,33« 

mfiSi 
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Cocrrntmrts kv rwpect of c^piai mpwcifaic^: 
Apprarad bOt not odhfaactad for 


Ttisapendture-Wii be- financed front 


/ 29 cwrmi-oowwTwas 
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/ 

\ 

/ 

\ 

/ 

Peraomd and Councilors aie membersof the NataJ Jdnt hbradpat Penm Fund and 0ie Mridpai 
I ^ CoiTicda-s Rarisbnfrjrci T1% last actual vaMcai done on 31 Maidi 2 (XBl A strcha^ t> fund the 

shoft^ is ked -evefy month 

i\- 


^4,237^ 

99JW399 


29 REnRSeiT EENB=n INFORMATION 
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30 OCINTWQBIT LiABLTTY 


30.1 U Molakwane 

The offdal rtsiffied and dd not sew hts nofee penod. Wienttie rrtncpaWy nnedb isfinafl parymertto 
oTv^ « deduction wes rradefrom htssafary br thedays not wtoed The official is daimaig paymert fa 
thftsedaySL 

3D^D Kstadu 

Afire hy^ant nnarhoie ctNer>M3s rernowed fromthe Foad. Tl>e riwrart damaged Ns motor <yde 
■nhen he drme wer the etpcsed fire hydrart. Both the Bvr^ttWv/ladfav^ Ljocail muiidpalfty 
and uThukeia Distnot Miinoipaifty harrt being surmnned bo iderdfy>Alilch is mindpali^ is labiei 

SaSUrtsfeei 

Uht^raEi crisis oonmttee has taiwn dw mndpsi^ bthe frgtiooulcfi Rioting thevi^ tartffS 
3[14 L RL-gnath 

The muncipaiity had disccnnectwt the wrier supply to a schod for ncn-pay/mem hawwer the 
ctahiert rrrimairiedthe accourt ws paid inlUl. Tha claimant is sung the counoi br ilegal 
dsoonnecticrL 

30 S Aon South Ahtoa UCd 

Aon logetf En appeal aflF«elthe tender preoeseand ptoot«fneri<rf the appointmert of Indwe Rislt 
SeTkioK as tlie brctersfor CtrivtA morarce portfciia 

aO.eTelown 

Teihonn bged a daim against Ccunda Sor damages caused to teAgom cabies in Main Road C 
Sectnn Ezahhen durhg repeurs -dona bo bu-SC vrier pipes. 

30.rTettom 

Tdtomloged a «^aan against Cotjndl Ibr darrqges cariedto Mom caties in ParaV^ieet 
Ladysrribi during repairs done to btrstwader ppes. 

3CL«UENclanj 

AdWU had been r^ured vU4it playi^ on a wdnil m tw Thffri The ciainartis SLsrig the 
cound Ibr mfuriee sustained A setUvnentcf R 190 OOCl agreed Mneen thetneuranoe company 
and bhe rrfcmidpel lawye r s^ hri been rfterid ri setttenriertL 


eofl.000 


wco 


SDauooo 


9l^1» 


lOUDOQ 


1^0000 


ISjOOO 


1»;tD0 


i 9 : 

29.996.911 

aJ963<1 j>: 

V- 


-Edemoi Souck 

joemna* 


U9G 



1,2991793 

Grafts -KZIM 

ia3S4^€sa 


a03A111 

Grarts-MG 

3L«Stl02 


398^14 

Conen Based Plfcfe "Works prograrrme 

72,75^ 


7^754 

l>|)aitmentcf Land Affers 

i.sTjoao 


I.ITft^ 

Depftftnwnt of VtWBf /flaifs 

3&, 454.1* 


wjsaa^ac 

DRjS- O wi^Ftefief 

i2ja» 


i^aoa 

^f-fal plot project 




opmerd p^a rmmg 

19^122 


1^122 i 

Spcrte and Reaeation 

BSf.iee 


7W.647 ■ 
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909X100 
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US5 

Oel^snwJ Onarpos 
Erterred hri«5tm«n4« 

Oabtof^ 

Ternportiy Adw»nc«- 

(Refer to ^enddt B iv cruxo 

HH «Kpendrtur* chernes to- bomowAnir *efvtc«s= art; 
an awerege nta -dC 4LOOH 
Ifiterert pdd on eidmid toms 
kilernrt p«4= on kirtoniaf irrv«^ents 
Dirtenned dwgwvnOefi off 
AAnhiistjartkm -c 


^ ai CONSOUDATED L<MW5 FURC 

\ Eidem^ Loarrs (Se« Appends 
Internal kir^UiiaiK 
Oedflcrs 
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\ 
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1/ 
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/ 33O0VEfWENrr«UMT3 
^ nrfcttirt on eopflTKHtLre oJ eJtocaUoTta «ow^ 
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2S.K3.QeO 


23.646.642 

2a.W3.«0 


C 




25J946.642 

C 



h 

C 


0 

K 


33T7.i13 

0 

o 


3^.965 

0 

0 

0 


Less inberesrt Earned -on eMtomal (ftvesanents 


33 CAPITAL WVELOf«EHT5VnD 

Outs^nding advanc«s to borrowing service 

Acam Jtfed FithJ 

Less: Irrtwral investments in OonetiVleted ioens 
Funds 

(See AppantflcesA end B -tor rmor« detailed 


3.377.313 


3LSDej96S 


I 

I 


2.436.069 


<i 


I6^642.:29e 


(14.713.BT*) 

1.9(26.425 


16.115.769 


t 


(13911.223) 
22CHr546 ■ 


n -orgns «f stSbe 


DESCHPTIOH 


BMJWCE 

sortwor 


lMAJOCXr\ GRANTS 
»0Ti2DCS 200772006 


EXPEHOiTURE BAJJWCE 

2ao?ma 3aw»es 


r/i 

^■1 

/; 


WSiG-PMS 

6995 

□ 

0 

9 

5.596 


WSK3-PIMMS 

6S6L139 

0 

IjOOO.OOO 

1,244.291 

571.047 

1/ 

DeVELOPMEWT PlANrtHG 

16,^23 

0 

0 

D 

1012 

N: 

DWAF WATER OOfriSERVATiON 

1,794.742 

0 

0 

1,444,382 

360460 

mUAF GRANT 

rtTOjOOO 

e> 

0 

0 

4[2(XOOO 

/i 

DWW-IEC 

397.457 

0 

0 

0 

367,457 

N| 

□rWAF - -DROUGHT RELIEF 

(I6t41) 

15141 

0 

0 

0 

EWAF ‘ WATER SERVICES OEV. PLAH 

1ZT33 

0 

D 

0 

U733 

i/i 

DWAF - EXCHflH 

Z063JB45 

(1S.U1) 

D 

0 

Z04B.7D4 

\i 

OWAF ■ VWOfttS REFURBISH GRANT 

T.60S,1« 

0 

S311J00O 

1,825.630 

14.290534 


OMWF ■ MAVUIA SANITATION 

337,729 

a 

0 

0 

337,729 


DWAF^ ST CHADS 

25.436 

0 

□ 

25.436 

0 

M 

DWAF-eUJE BANK 

2^ 

0 

0 

0 

1307 

! 

DWAF - BAKUMS KRAAL 

2J49 

D 

0 

0 

Z349 

i/ 

■v 

DWUAF - TATAWE7 MQEOWW 

10.991 

0 

0 

MX3S% 

0 

j\ 

EJWAF - LANGKLOOF PROJECT 

6100 

0 

0 

6, WO 

(9) 

[/■ 

DWAF-BETAKY 

9229 

0 

0 

9.229 

(I>) 

OWAf --GREENPCHMT 

11206 

Q 

0 

D 

n.306 

CWAF- ROOKDALE 

440.312 

0 

0 

440.512 

(D> 


OWAF . 2WELISHA7 CRAiG 

9.457 

0 

0 

9,467 

401 

DWAF-NYEZANE 

313« 

0 

0 

0 

31^ 

t : 

CM!AF - DSAHJUMBE / EMCASENI 

203519 

0 

0 

300^519 

fOp 

!/; 

DWAF * STANFORD/ VAALKOP 

I0ua27 

D 

0 

10.427 

fl) 

N 

1* M 

EAVAF-HWEBEDE 

3Tj6t1 

0 

D 

37.011 

0 

E3WAF * DROOGHT REUEF 

0 

□ 

3256300 

29SL254 

3^<M>J54G 




=5^ 







^3 a OV E R H M E N T AH |c »nlkiuvp 

Ci-stigs-ura gn -t icp-e-n d rtu r« i l^-c Ltia na r-ac »rv4^4 froig origani^-; 



DE^CRIPTIChT 


OV/f.F - 1 !OOSEOOM 

DWJ^F . RAIN WATER HARVESTING 

DWAF - FEASIBLLITV STU^^V 

D W AT - AS S ET H AN AG E Jl EAI T 

K 3 N - T RAN S FOAH AT lOM 

KZN - WUtTiPURPOSE VEH ICI E 

UtTVAL SPORTS FIE LCS 

GIS DAPACITY tUlLOING 

K 2 N~C^>RReNTFL^aL»C TRANSPOJ 1 T 

MS LG - DISASTER HANG. FAAUE WORK 

MSHi-TOURlSHfH O J£ CTS 

HS»G - DMA ID P 2 Si)Z/ZaaS 

SPACIAL DEVELOPHEAT PRAM EW ORE 

DISASTER VANAGEHENT AREA 

K W A D U K U ZA Ry R A L 5 E AVfeC E S 

CEM ETERY STUDY 

IN COR P.IAND REFORM PLAN 

RZM - ST CHADS EMERGENCT 

RZN-G IS GRANT 

KZN -CHANGE MAN AG EM ENT 

RZN < SECRETERIAL MFC 

RXN - (MHEDIATE SWPPORT 

KZN-DGRUZAUPGRADE 

KZN -TOUniSH 

KZN - DEVEIOP GIS 

KZN - SPORTSSA EC HEW STAND 

KZN 'INTERGRATEO TRANSPORT PLAN 

DOT PUBLIC TRANSP 01 !T PLAN 

K Z N > CAP ACITT BUILDING 

SPORTS * REC CRIETOHTEIN 

KZN < oiH HS 3 « 4 srTaaa 

KZN < PERFORMANCE MANAGEMENT 

KZN - lOP SUPPORT 3 aa 5 J 3 «?a 

KZX ' GAAHT GNLMA 

WATER S E RV 4 C E S O EV . PL A N 

TUGELA ESTATE FISH PROJECT 

REGIONAL ECONOMIC DEVELOPUEHT 

P ROMOTION Of SPORT 

S 7 eASSESSMENT 

BACKLOG STU DT 

W S 0 P 

CUARENT PUBLIC TRANSPORT 

KZN ■ M A.P. fUHDiNG 

SPORTS t REC KANDAHAR FIELDS 

SPORTS S REC KANDAHAR FIELDS 

SPORTS 4 RED KANDAHAR FIELDS 

FINANCIAL HANAGEHEHT GRANT 

DP LG DROUGHT GRAKT 

SPORTS R REC UMKLUMAVO 

SPORTS RHEC NTABAHKLOPE 

DIMS GRANT FUND IMG 

KZN-ASSESSMEHTW ATE R 

K Z.N ^ D IS T R ICT MAH AGE H E N T 

KZN - assessment OFW AT ER 

KZN - HFP TECH t, SClEH 

EKVIROMENTAL tOUTH 

KZN DEVELOP MFORMATtON 5 Y 3 T£H 

KZN -TECKNICAL SUPPORTS IMFRASTR 

KZN SHARE D SERVICES SENTR ES 

KZN DISASTER MAKAGEHENT 

KZN 'ENERGY SECTOS PLAN 

KZN CTVIt PROTECTION 

MSTHUTIONAL SUPPORT 1 CAPACITY BUL 

KZN GRANT OEPARTMENTOF SPORT 

KZN -WATER 5 EAVICE DELIVERYCA^S 

LAND REFORM GIJIMA 


BALANCE = ALLOC ATI 

iamwmj iaaitiQC* 
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BT.ssa 

iT,3D: 

a.3M 

U1,TiS 

ZIJ4C 
3].SS« 
ii as .1 ? 3 ^ 
Z 31 .aOD 
ZSI.ODD 
liT.zaa 
saa.DOD 

IBD.OOO 

0 

Mi4a.-aaa 

a*a.<iaa 

a 

Z$J?9 

2Ba.3*l 
3ea.c44 
31,34* 
1 4 .ASA 


GRANTS 


3,D0S.DCD 

SBD.DD^ 

BIA.QDO 

0 


EXPENDITURE BALANCE 

itntjam LowcrzDos 


l^CCBJODP 

ZZDjSSD 

30DJ0BD 

a 

a 

0 

a 

B 

a 

B 

B 

SBD.DBB 
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{3BB,aac] 
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B 

i.isa.ab* 
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3 .»D 4 ,t 00 
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B 
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B 1 A.-O 0 fl 
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ST 7 .-S 21 


C 

13.31 a 

i' 
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H 

A^SSA 

D 

a, TAD 

N; 

D 

5 3,23 5 

\* i 

i/i 

35 t, 1 tZ 

3 A, 1 fli 

Tt.lBD 

*.7 31 

i\ 

D 

3 0 . 01)4 


0 

d 0.0 0 4 

y 

a 

10.0 0 4 


a 

la.ODB 

fi 

B 

1.7 a B 


B 

Z.B 44 


B 

4, *41 

-■ V; 

I- 1 

0 

Z.I 4 A 

l/i 

0 

BZ .444 

K 

0 

S 4,«40 


« 

14 ,Z 4 B 

X i 

0 

IS.ZZfl 

3 ,*ac 

1 *,A 2 1 


?.*B& 

aS.AAA 

\y' 

7 34 .BBS 

lOBJSS 

Y\ 

0 

aoo.sos 

K: 

S 

ao.acs 


D 

12 0.000 

! 

1 BB.a «3 

< 3 B,aADj 

[N; 

a 

34 B. 0 fl 0 

y' 

a 

a.dOT 

|/; 

Zi.aJB 

14.0 51 

Nj 

B 

B 

V 

B 

4 

t ! 

4 

1 , 400.40 4 

n; 

1 BT.aSB 

Z 3 . 0 B 4 

> 

5;51 1 

aOA.AB* 

0 

- zas ,«44 

^! 

0 

25 P .044 

C 

ao.o 44 

/i 

B 

3 T.S 4 B 

\ 

MTD 

3 0,133 


D 

4 7.143 

y 

0 

a. 3 is 

\ 

7 Z. 3 BD 

71 . 3*3 

ziA.ssa 

ei 0 ,BAS 


a 

la.eos 

y ■ 

N. 

0 

Za.BBD 

D 

33.53 0 

! y 

a 

[IB 1 . 173 I 

■/ 

N 

2 fil. 5 lB 

2 S, 4 BD 

4 

250,0 0 0 
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* 3,5 33 

5 *. 7 aa 


4 

300.404 
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1 * 5.10 4 ] 
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1 BO . 444 

3 Bjaa 4 

110.00 4 
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1.00 0,044 
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aucE KAirrsAiHi oiwis 
3006197 aDfraon rntm 


joamm sowraoK 


tmppcuBrisajMiv 

PRJSiOVFTGJm. 

iCNBweraxrRjEGFwnr 

KMlBfiiPlM^HrfVnCNS^ 

KZN IAJN0FW.PB^^3RWW^ 
JOJCPSLPPORf 

Kaxi OBcny bliiong we? srjw= 

KZN ^ysBnrnirK>i^su=i^ 

Ka^E^a^sTmwyxWj&ejr 

aOCW_RLiTrPBCLECTS 

Ka^socM. ^^e-B<Aa 

l£CN_0(>eW®JrSBWC3R^ 

IXSaFWGFWJT -1IWNH3 

DWBf B(IBD4 

MG 
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(244,632,234) INCOME {270,437,630} (301,021,730) 


_a ^ 

(185,006,984) 

(52,326,000) 

(7,297,310) 

-Levy income 
-Grants and Subsidies 
-V\^4erand Sanitation Sales 
-Otherincome 

(193,246,567) 

(66,927,992) 

(11,322,971) 


(229.422,525) 

(66,405,400) 

(5,193,865) 

245 ^ 7,391 GROSS EXPENDITURE 


301 , 021.790 

61,409,895 

55,392,407 

9,246,051 

7,101,438 

322,853 

7,741,296 

104,283,451 

- Salaries, Wages and Allowances 

- General Expenses 

- Repsurs and Maintenance 

- Capitat Charges 

- Contribution to Fixed Assets 
-ContribuSons 

\- Capital Profects 

1 

67^S)3,443 

62,918,033 

14,820,052 

6,977,129 

852,908 

73,711,321 

107,869,700 


72,807,785 

64,766,782 

13,308,920 

8,404,146 

200,600 

5.600,000 

135,933,567 
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REPORT OF THE AUDtTOR-GENERAL TO THE KWAZULU-NATAL 
PROVINCIAL LEGISLATURE AND THE COUNCIL ON THE FINANCIAL 
STATEMENTS AND PERFORMANCE INFORMATION OF THE UTHUKELA 
DISTRICT MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2008 


REPORT ON THE FINANCIAL STATEMENTS 


Introduction 


1 . I have audited the accompanying financial statements of the Uthukela Dtsfnct 
Municipality which comprise tf^e balance sheet as at 30 June 2006, income 
statement, cash flow statement for the year then ended, and a summary of 
significant accounting policies and other explanatory notes, as set out on 
pages 10 to 35. 

Responsibility of the accourtting officer for the financial statements 


2. The accounting officer is responsible for the preparation and fair presentation 
of these financial statements in accordance with the entity-specific basis of 
accounting, as set out in accounting policy note 1.1 to the financial 
statements and in the manner required by the Local Government Municipal 
Finance Management Act, 2003 (Act No. 56 of 2003) (MFMA) and the 
Division of Revenue Act, 2007 (Act No. 1 of 2007 (DoRA). This responsibility 
includes: 


designing, Implementing and maintaining internal control relevant to the 
preparation and fair presentation of financial statements that are free from 
material misstatement, whether due to fraud or error 

selecting and applying appropriate accounting policies 

making accounting estimates that are reasonable in the circumstances. 
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Responsibility of the Auditor-General 


3. As required by section 188 of the Constitution of the Republic of South 
Africa, 1996 read wrUrt section 4 of the Public Audit Act, 2004 (Act No. 25 of 
2004) (PAA) and section 126 of the MFMA, my responsibility is to express an 
opinion on these financiai statements based on my audit. 

4. I conducted my audit in accordance with the international Standards on 
Auditing and General Notice 616 of 2006, issued in Government Gazette No. 
31057 of 15 May 2008. Those standards require that I comply with ethical 
requirements and plan and perform the audit to obbun reasonable assurance 
on whether the financial statements are free from material misstatement 


5. An audit involves performing procedures to obtain audit evidence about the 
amounts and disclosures in the financial statements. The procedures 
selected depend on the auditor's judgement, including the assessment of the 
risks of material misstatement of the financial statements, whether due to 
fraud or error. In making those risk assessments, the auditor corisiders 
internal control relevant to the entity’s preparation and fair presentation of the 
finandal statements in order to design audit procedures that are appropriate 
in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control. 
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6. 


7 . 


An audit also includes evaluating the: 

• appropnateness of accounting policies used 

• reasonableness of accounting estimates made by management 

• overall presentation of the financial statements. 

I believe that the audit evidence I have obtained is sufficient and appropriate 
to provide a basis for my audit opinion. 
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Basis of accounting 


: E 

8. The municipality's policy is to prepare financial statements on the entity-spedfic 
basis of accounting, as set out in accounting policy note 1.1. 


Opinion 


9. fn my opinion the financial statements of the Uthukela District Municipality as at 
30 June 2008 and its Rnandal performance and cash flows for the year then 
ended have been prepared, in al! material respects, in accordance with the 
basis of accounting as set out in accounting policy note 1.1 and in the manner 
required by the MFMA and DoRA. 


Emphasis of maMer 


Without qualifying my audit opinion, I draw attention to the following matter: 
Going concern 


10. The chief financial officer's report on page 10 to the finandal statements 
indicates that the Uthukela District Municipality incurred a net loss of R63,8 
million for the year ended 30 June 2008 and, as at that date, the entity’s total 
liabilities exceeded its total assets by R85,3 million. These conditions, along 
with other matters, point to the existence of a material uncertainty that may 
cast significant doubt on the entity’s sd:>il]ty to continue as a going concern. 


OTHER MATTERS 


Without qualifying my audit opinion, I draw attention to the following matters that 
relate to my responsibilities in the audit of the finandal statements: 


Non-compliance with applicable legislation 
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1 1 . There was no evidence that corrective steps were initiated in addressing the 
financial chaiienges facing the municipality, as required by section 54<2). 

12. Revenue projections in the budget were not realistic and the approved 
budgeted revenue had not beerr adjusted to cater for the matenal 
underoollection of revenue, as required by section 1S(2) and section 28(2) (a). 

Matters of governance 




Kl 


13. The MFMA tasks the accounting officer with a number of responsibilities 
concerning financial and risk management and internal control. 
Fundamental to achieving this is the implementation of certain key 
governance responsibilities, which 1 have assessed asfoiEows: 
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Audit comnuttec 

• Ihe municipalily had an audit committee in operation throughout the 

financia] year. 

• TTie audit committee operates in accordance with approved, written 

terms of referenoe. 

• The audit committee substantially fiiiiiUed its responsibilities for the 

year, as set out in section 166(2) of the MFMA. 

Internal audit 

• The municipalily had an mtemal audit function in operation throughout 
the financiai year. 

• The internal audit function operates in terms of an approved internal 
audit plan- 

• The internal audit function substantially fultiiled its responsibilities for 
the year, as set out in section 165(2) of the MFMA. 

Other matters of govemaDce 

• The armual tinanciai statements were submitted for auditing as per the 
legislated deadlines section 126 of the MFMA, 

• The annual report was submitted to the auditor for oonsideiation prior to 
the date of the auditors report. 

• The financial statements submitted for auditing were not subject to any 
matorial amendments resulting from the audit 

• No significant diGQculties were eicperienoed during the audit conceming 

delays or the unavailabi1it>' of expected information and/or the unavaih 
abihty of senior management 

• The prior year’s e}Ctenial audit recommendations have been substantially 
implemented, 

Implementatioii of Standards of Generally Hecogiaised Aecounthig 

Practice (GRAF) 

• The municipality submitted an implementation plan, detailing pirogress 

towards full compliance with GRAP, to the National Treasury and the 
relevant provincial treasui>^ before 30 October 2007. 

• The municipality substantially complied w ith the implementation plan it 
submitted to the National Treasury and the relevant prcviudal treasury 
before 30 October 2007, detailing its progress towards full compliance 
with GRAP, 

• The municipality submitted an implementation plan, detailing further 
progress towards full compliance vrilh GRAP, to the National Treasury 

md the relevantprovincial treasury before 3 1 March 2008. 
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Unaudited supplementary schedules 

14. The supplementary information set out on pages 34 to 36 does not form part 
of the financial statements and is presented as additional information. I have 
not audited these schedules and accordingly I do not express an opinion 
thereon. 


OTHER REPORTING RESPONSIBILITIES 
REPORT ON PERFORMANCE INFORMATION 


15. 1 was engaged to review the performance information. 


Responsibility of the accountirvg officer for the performance information 

16. in terms of section 121(3)(c) of the MFMA, the annual report of a municipality 
must include the annual p^ormanoe report of the municipality prepared by 
the municipality in terms of section 46 of the Local Government: Municipal 
Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

Responsibility of the Auditor*General 

17. 1 conducted my engagement in accordance with section 13 of fhe PAA real 
with General Notice 616 of 2008, issued in Govemmenf Gazette No. 31057 
of 15 May 2008 and section 45 of the MSA. 

. 18. In terms of the foregoing my engagement included performing procedures of 
' an audit nature to obtain sufficient appropriate evidence about the 
performance information and related systems, processes and procedures. 
The procedures selected depend on the aixlitor's judgement. 

19. t believe that the evidence 1 have obtained is sufficient and appropriate to 
; provide a basis for the audit findings reported below. 
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Audit findings (performance information) 

Non-compliance with regulaitory reqnirementa 
Performance information not received in time 

20. The financial statements submitted for auditing did not include a report on 
the performance information of the municipality, as required by General 
Notice 616 as published in Government Gazette No. 31057 dated 15 May 
2008, read with section 46 of the MSA. 


Existence and functioning of a performance audit committee 

21. The Uthukela District Municipality did not appoint and budget for a 
perfonmanoe audit committee, neither was another audit committee utilised 
as the performance audit committee. 

Internal auditing of performance measurements 

22. The Uthukela District Municipality did not develop and implement 
mechanisms, systems and processes for auditing the lesuFts of performance 
measurement as part of its internal audit pixioesses, as required in terms of 
section 45 of the MSA. 


APPRECIATION 


23. The assistance rendered by the staff of the Uthukela District Municipality 
during the audit is sincerely appreciated. 
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Pietermaritzburg 


28 November 2008 
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AUDIT AND PERFORMANCE MANAGEMENT COMMITTEE REPORT 

UTHUKELA DISTRICT MUNICIPALITY 

2007/2008 


"Ki 
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Members of the APM Committee were appointed to serve the uThukela b; 
District Munidpality on 19 March 2007 and comprises 3 (three) members |^i 
viz 


Mr C 1 Narrandes (Chairperson) 
Mr NSMchunu 
Mr B B Slthole. 
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As required by the King Report on Corporate Governance for South Africa. ?X| 
the Locai Government Munidpai Pianning and Performance Management |/i 
Reguiations 2001, paragraphs 2. (a) and 2.(c) and Sec 166 of the MFMA, ^ ^ 
the Audit Committee was formaiiy estabiished on 23 March 2007 and U 


Operates vwthin the framework of the uThuketa Municipality Audit/ 1 
Performance Management Committee Charter. 


MANDATE OF THE AUDIT/PERFORMANCE COMMITTEE 


i/i 

?/! 

M 

< The Committee is an independent body that operates within the terms and jS, 
^ conditions of the Internal Audit Charter, and acts in an advisory capacity to 
the Municipal Council, the Political Office Bearers, the Accounting Officer |^; 
/ and the management staff of the munidpai entity in matters pertaining to 
interna! finandal control and internal audits, risk management, effective i/j 
1/ governance, compliance with the various acts and response to the Coundl ^ ■ 
1\ on any issues raised by the Auditor General, 


The relevant Acts, Reports and Sections are:- 


/ 

\ 

/ 

1. 

x" 

2. 

V 

. X 

:/ 

3. 

T 

\ 

/ 

4. 

\ 

5. 

1 

X 



X-7^' 


M 

/I 


Local Government: Municipal Finance Management Act No. 56, 
2003 (chapter 14 Sec. 166 

Local Government: Munidpai Systems Act No. 32. 2000 (Ch^ter \; 

6) . f 

Local Government: Municipal Planning and Performance x 
Management Regulations 2001 {para 2. (a) and 2.(c)} /^^ 

Local Govt. Transition Act - Sec 10. G (2)(c) 

The King Report on Corporate Governance (pages 186 to 194) 
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Reporting responsibility is directly to Council. 

AUDIT COMMITTEE MEETINGS 
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Due to unforeseen circumstances only two (2) meetings were held in the 
financial year and the issues dealt with included the Auditor-Generars 
Report for the year ended June 2007. These meetings were held on the 29 
February 2008 and 04 April 2008. Further meetings in respect of the year 
ending June 2008 were held after the end of June 2008. A draft plan to 
ensure compliance has been drawn up in consultation with both the Audit- 
General’s office and our External Auditors, for year 2009 and part of 2010. 
This problem has in effect been put to nest and will not appear in future 
reports of the Auditor-General. 

Further particulars in this regard will be addressed later in this report under 
the Auditor-General’s report. 

RISK ASSESSMENT 

The re-evaluation of the Risk Assessment done in the 2007/2008 year is 
planned for the very near future. A suggestion that the workshop be held 
before the end of March 2009, was noted. 

INTERNAL AUDIT 

Price WaterhouseCoopers were appointed to provide on-goir^g internal 
audit services to the Municipality on 10 October 2007. Their mandate 
included the following areas of responsibility:- 
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1 . The review of adherence to policies and procedures 

2. The review of internal controls and the duties in agreed 
business processes 

3. The examination of financial and operating information for 
management 

4. Effectiveness reviews and 

5. Special Investigations. 
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The training of, and development of the in-house internal auditor was also Pi 
included in the agreement and is a work in progress issue that has been |^: 
held-up by Thanda’s recent confinement. An inhibiting factor is the btxjget 'Q 
constraint that does not allow Council the leeway to allocate funds, as jy 



needed, to all areas of responsibility. ^ 
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We are of the opinion that training of, and work-shopping of the 
requirements to internal audit staff and Heads of Department is essential 
to combat the current problems, and short-comings being experienced iA 
between PWC and Uthukela Municipality. We need to ensure that reports 
from PriceWaterhouseCoopers are provided within the timeframe allowed. ‘Q 
Management are busy addressing this issue with PWC. |^| 

The Internal Audit Strategic Plan for the year ended 30 June 2008 was 
also presented and approved, 

K 

5/ 

The unqualified report represents a significant improvement on the^ 
previous report and the Accounting Officer (Municipal Manager). 

Financial Officer and their staff are to be commended on their H 
achievement. However, the critical findings attached to the report should 
be closely examined and strategies, policies and structures put in place to p 
ensure a clean bill of health in future. ^ 

It will be prudent to mention the short-comings listed in the Auditor- ^ 
General’s report, in order to provide food for thought to Council and 
Management They are as follows p 
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2.1 

GOING CONCERN 


This alludes to the difficulties that exist in the financial position of the 
municipality. We are of the opinion that the major causes of the problems a 
are the inheritance of bad-debt and discrepit infrastructure, the servidng of i- 
communities that are unable to pay and the accompanying inability to 
service the DBSA loans (Limehill). This problem will be an on-going i/i 
concern unless Government can come up with alternative solutions so that ix 
the relevant problem areas can be excised from the financial statements / 
by way of subsidies or fransfer to the National fiscus. h 

Although DWAF has provided subsidies for refurbishment of inffastaiclure, ^ 
this will not improve the adverse financial position that exists. 









ACTION TAKEN 








There are on-going discussions with various Government Departments to ^ 
find suitable ways of resolving this problem. \ 
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This is a national problem that has been exascerbated by the current local 
and global economic situation. The continuing increase in the]i^ 
unemployment rate, and cost of living, will impact on the next budget and h 
therefore, on service delivery. Careful planning is advised when ix 
consideration is applied in the next budget process. 

N 

CONSUMER DEBTORS !> 

j>| 

Inheritance (as mentioned above), once more plays an important part in 
this area of concern. Our views on Govemment intervention also applies |s 
in this instance. Notwithstanding this, Managements strategy to validate |\ 
the amounts owing and the involvement of TransUnlon Credit Bureau in 1/ 
facilitating the strategy is to be commended. Innovative ideas and N 
strategies need to be identified to combat the problem. This is despite the V 
adverse effect GRAP/GAMAP will have on future reporting. ^ 

BUDGETS 

N 

Although this problem is not necessarily due to bad budgeting the CFO's :/ 
comment ‘The combination of the above factors requires the municipality N 
to seek ways and means without necessarily worsening the situation / 
to redress the above mentioned issues”, is an important consideration in ^ 
finding a solution. / 

OTHER ISSUES 

Assistance from National and Provincial levels via MAP and DWAF is K 
noted and we look forward to visible impact in the near future. Requests !/ 
for write-offs have not produced any desirable reply. Although DWAF has N 
indicated it’s support for the use of MIG Funding to settle DBSA loans, it is ^ 
encouraging to note that this avenue has not been considered worthy of ’N 
consideration due to the impact it would have on service delivery. 









ACTION TAKEN 

There are on-going interactions with DWAF to find a realistic solution to 
the problems. 
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2-2 

NON-COMPLIANCE WITH APPLICABLE LEGISLATION 

Requirements in terms of Section 54(2), Section 18(2) and Section ^2) ^ 
(a) of the MFMA were not met in the reports submitted to the Auditor- g| 

General. ' 
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The following matters of governance were identified as not having been 
implemented 

Sec 166(2) of the MFMA - Audit Committee meetings 
Internal Audit Plan - no plan 

Sec 165(2) of the MFMA- internal audit functions 

Non submission of the annual report to the auditor prior to 

consideration ^ * 

The financial statements were subiect to material amendrrvents 

Non-compiiance with the implementation plan 
Non-compliance with submission of implementation plan 
detailing progress re GRAP 
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ACTION TAKEN 

Most of the matters mentioned above have been attended to and systems 
put in place to avoid a recurrence in the future. Progress has beeri noted 
and the committee will monitor the process in consultation with the 
accounting officer and management. 

PERFORMANCE INFORMATION NOT RECEIVED IN TIME 

This report was not submitted to the Audit General with the finandal 
statements. Hence the findings in this respect. 
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ACTtON TAKEN 




This area of governance has been identified as a cause for concern. 
A meeting has been mooted with Management, Heads of Dept., 
Intemai Auditors (PWC) and the Audit Committee to address the 
problem and explain the legislative requirements in order to prevent 
future discretions. 

OPINION 

The Audit Committee is of the opinion that there have been positive 
responses by management to the findings leveled at the Municipality and 
that more pro-active systems will help to eliminate similar problems in 
future. We are certain that the findings and comments leveled by the 
Auditor-General can and will be eliminated from future reports and that vre 
can look forward to unqualified reports without this aspect in year 2009. 

SUGGESTIONS 

We are of the opinion that training in the critical areas of intemai audit and 
the responsibilities of the relevant staff in providing information, timeously, 
is all important. Whilst understanding the situation relating to the shortage 
of funds, we are certain that an investment of this nature will be more than 
beneficial to the municipality in the long term. Knowledge is the key to 
the unlocking of any door and tiiis aspect should be prioritized to 
enhance the quality and effectiveness in the govern] ng/managing 
process. 

We also recommend that the Risk Assessment Workshop be held as 
planned, before the end of March 2009, so that the Risk Assessment 
Policy can be implemented timeously. 

COMMENT 

Our comments, suggestions and advice are based on the mandates as 
contained in the Uthukela Audit/Performance Charter and the 
requirements set out in the relevant Acts and Reports as listed in the 
introduction to this report. 
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^ APPRECtATION 

o We would like to express our heartfelt appreciatlor; and thai^ t ■• 
): Municipal Manager and Accounting Officer, Mr Siya Nkehli The Ch(^ ^ 
^Financial Officer, Mr Nathi Madondo, tte 

/ PriceWatertiouseCoopers. especially Mr Denis p 

N Govender and not forgetting Thanda. the In-house internal auditor We are /| 
^ grateful for all the assistance and advice you have ' 
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I , above all the ccKiperation in making our job a pleasant and enjoyable one. v j 
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We look forward to continuing in this manner in the future. 
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Wishing members of Council, Management and Staff sucx»ss in all their 


C I Narrandes (Tubby) 
Chairperson 


/ future endeavours, 
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Performance jtatua 


Kej Performance 
Indicatora 


Depar tmenfa Health And EnvirHunental Services 

Committee established in 
Sep 2007. List of mem- 
bers available 


Terms of leferenDe av ail- 
able 


Areas with high level of 
water loss identified at 
Ezakheni Sections 
A,B,C.D & E 


Water samples taken 
from 13 w'atex purifica- 
tion plants monthly 


Water Quality Reports 
available 


The ffig. Health Promo- 
tion Events were held : 
Arbour Day held on 23**^ 
Sept 07 at Impmnelelo 
High Scbool-Loskop 
Health Promotu^ School 
launch held on 7* Nov 
07 at Malahieiti - In- 
daka 

HIV/AIDS Awareness 
held on the 14*** March 
03 at Uitvaal -iodaka 
World Environnicnt Day 
held on 5*^ June OS at 
Kealc Street Primary - 
Emoambilhi 


Prevention of water 
wastage and loss 

R<?t.aihliji!hment 

of project steering 
committee 

Committee in place 
and functional by 30 
June 2008 


Oiaftirtg Terms of 
Referenoe for the 
committee 

Terms of Reference 
by 30 June 2003 


Identi^^ areas with 
high level of water 
loss and implement 
inteiveotions 

Identification of wa- 
ter loss in Ezakheni 
by 30 June 1008 

Sampimg of water 
sources 

Sampling of water 
sources for bacterio- 
logical and chemical 
analysis 

13 Water Purification 
Plants to be sampled 
monthly 


Communication of 
the results 

Monthly report of 
results to MANCO 
and DWAF, 12 re- 
ports by 30 June 

2008 

Implementation of 
a Communicable 
Diseases Control 
Strategy 

Conduct Health Pro- 
motion Awareness 
Campaigns 

At least four Health 
Promotion Events 
organised per annum 

Food Safety Con- 
trol 

Sampling of food- 
stuffs 

At least 10 food sam- 
ples taken per quarter 


Conduct inspections 
on food premises 

At least once a quar- 
ter 


Development of Milt 
Control Bylaws 

Dcafi in place by 3 1 
December 2007 






Draft MUk Ccmtiol By- 
laws in place 






























\ Establishment of 
HIV Aids stiateg^r 


Development of 
Air Quality and 
Waste Manage- 
ment Plans 


* Development of 
^ Health and Safely 
/ Programme 
\ 


Key FcrTofnaw^ 
indicators 


Department: HMith And Environmental Si^ceg 




Performance statas 


Est^lishment of a 
District AIDS Coim- 
ci] 


De\' elopment of 
HIV/AIDS Stxategj^ 


Establishment of the 
Environmental Man- 
agement Fomin 


Air Quality and 
Waste Management 
Plans in place 


Establishment of a 
Health and Safet^^ 
Committee 


Efev elopment of 
Health and Safet>^ 
Programme 


Aids Council estaib- 
lishedby 30 Jime 

200a 


\ MIG Water and 
Z' Sanitation Infia- 
\ stnicture Provision 


artment: Teehntcal Servioea 


Umhliimayo (Mteyi I Implementation of 


Extension) 


Moyeni Zwehsha Ph 
4 Dukuza/Hoffenthal 


Moyeni Zwelisha 
Water Scheme 


uThukela District AIDS 
Council formerly 
launched on the 
March 2008- List of 
members a\^ailab]e 


the projects as per 
VQG cash flows and 
schedules and other 
projects - reductions 
baf^ogs 


This project is complctj^ 


The contractor VF Mnisi 
JV is appointed to start 
with the construction. 






Driefontem Bulk 
Water Supply 


This project is divided 
into 5 curious phases 
namely: Sizaneatuthuko 
CommiiDity water sup- 
ply scheme 
Pipe laying is 39kin 
(65%) of pipe laid to 
date.NQF Lie level 1 
course was conducted on 
15&16 Mv 2008, 
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Keif Peifwnulice 
IiH&iKtors 


aHment: Technicat Servim 


Dnefontein Bulk 
Water Supply 


Performaikce atatna 


Reservoir structures 
Phase 1- CortstmctiDn 
access and foundation 
excavation to 8 reservoir 
completed 

Res H Sizanentulhuko 
area: 100% roof structure 
complete^ ResV Sizaoen- 
tuth^o area: 75% walls 
up, RooBng in progress. 
Res G&S slzanentuthuko 
area: same as H. Res P- 
Sizanentuthuko area: 

26% Excavation com- 
plete, Blinding done 

Floor done 

Floor ready for concrete. 
Res M SizaDeiitutuhuko 
Area: 13% Excavation 
complete. Ready to do 
blining. Res N- Sizon- 
qoba area: 0% Excava- 
tion in progress. Res R- 
Inkanyezi Area: 64% Top 
to watH- roof is in pro- 
gress. Res T-Sizonqoba 
Area-: 0% To commence 
shortly. 

Bulk water supply & 
Reticnlatioa- ^oject 
scope item 1 to oom- 
mence during 2010. Con- 
tractor No.6 (Iiikaiiyezi) 
will be acR^ertisod during 
Ju^ 2008. The Femainder 
of the contracts will be 
activated with due cogni- 
sance of budget alloca- 
tions for the respective 
financial years. 
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Performance ataius 



laitment: Tedmiad Services 

Progress contract No. 2. 

1 5fcm of pipe laid to date. 
Other outstanding TAork- 
Pipe testing, pipe markers 
& Acton homes bridge 
crossing (0%). 0\^eratl 
progress - &5%. 


Project complete. 
Project complete. 


This project has com- 
pleted its 07/08 financial 
year allocation of 
650units, The project is 
completed 

This project was allo- 
cated 581 units for 07/08 
fmancial year. Only 1 16 
units are completed. This 
project has been on hold 
for the past four months 
due to inaooessibili^ by 
road transport Since the 
Kw aLudimbi road has 
been temporarily sorted 
out, the project will be 
able to progress at least 
one month when the 33 
allocated for that area are 
completed then the pro- 
ject will be on hold until 
access road to 
Emangqcmfini & 
Emanscleni is sorted out 

Project complete. 

Project complete, 

The project has allocated 
883 units for 08/09 finan- 
cial year and has com- 
plete 190 units with 693 
units remaining. 
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Key Performaiice 
Indicjrtbrf 


artment: Tcehnical Seirioe* 


Roosbocm San 


PerformaDce status 


Zwelisha^ 
Okhahlamba San 


KwamkhLze San 


Emalihitshiiu San 


Emmause San 


KwaDlmniiti San 


Edashi San 


Watersmeet San 


Ezakheni r Water 
Borne Sein er Section 
E Phase I 


E 2 Bkbeni : Water 
Borne Sewer Section 
E Esrtension Phase2 




This project is ahocated 
1370 units for 08/09 fi- 
nancial year and has 170 
units oompteted with 

1200 remaininfi, 

The project was allocated 
650 toilet units from 
06/07 until 07/08. All 
allocation units are com- 
pleted with minor snag- 
ging being sorted out 
The project was allocated 
08/09 financial year. 201 
units are oompleled with 

608 remaining. 

The project was allocated 
1375 units for 08/09 fi- 
nancial years. 187 units 
are compLeted with 1188 




The project is allocated 
809 units for 08/09 finan- 
cial year. 230 units are 
completed w ith 579 xe- 
maimno. 


The project is allocated 
1269 units for 08/09 fi- 
nancial year and 191 
units are completed 
with 1078 remainin 


This projecl is complete 


The construction of inter- 
nal sewcT reticulation is 
100% complete, house 
connections is 100% 
complete and lop struc- 
ture foundation slabs is 
78% complete. 















other Funding 
Water and Sanita- 
tion [nfiastructurie 
Prmision 


Nalional Key Per- 
formance Indica- 
tors 




Key Perfonuftace 

Indicators T 


Department: Teclmkal Services 


Ezakheni : Water 
Borne Sewer Section 
E Extension Phase! 


Ekuvukeni Tasd Rank 


Pmu 


IndakaBulk 


Ertmnjokwem Aug- 
mented water 
Scheme 


Silixnapgamehto/ 
Emadolobbeni San 


BergvilLe Sewage and 
Sewer ReticiUation 


Nobamba Ezitcndeni 
San 


Khlawe water supply 
scheme 


Newstand Sportsneld 


Zwelisba Mbabazaoe 
San 


Nyezaoe San 


Kwahlathi san 


Submission for 
approval to DWAF 
by 30 June 200S 


Appomtmenl of 
Engineer ty 30 
June 200& 


Submission for 
approval to DPLG 
for MIG allocation 
by 30 June 200S 




Hwd^cde San 


Thembalihle San 


LFthiikela Plant Re- 
furbishment 


%of households 
with access to basic 
lev^els of water, sani- 
tation, eJectricity and 
solid waste removal 


Report by 30 June 
2008 


Ferfomumce status 


Fencing, Earthworks, Irriga- 
tion system, and septic tank 
is complete. Ablution block 
is 95% complete. Grassing 




Submitted and withdrawn 


To be re-submitted. 


stration 


Awaiting registration 


To be re-submitted 


Awaiting registration 
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1 Key Peifomuice 

I tidicatora 

1 PeTformance status f 

Target 1 K 

I>epart 

ment: Fhtaikce > 

r _ — rr. rv rr . — r: ; : ' j 


Internal Audit 


Motivation to coun- 
cil for the confirma- 
tion of the already 
trained intern 


Report by 30 
M^2008 


An improvement 
of 50% on the 
previous j'ears 
audit queries 


Establishment of 
an Internal Au- 
dit Unit by 28 
September 2007 


submitted the intemal audit 
report, in working paper file is 
the report for 200^007 


Refer executive summai}^ of 
the internal audit report, fi- 
nance related issues raised 
have bee attend to. (p 7 of 123 
-p7of 123) 


Thaoda the intem has been 
Donfirmed and the internal 
audit unit has been established, 
the newly appointed intemaJ 
auditor is undergoing an inten- 
sive training with PWC the 
company outsourced to per- 
form the function. 
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National Key 
Performance 
Indicators 




Percentage of 
households earn- 
ing less that R1 
000 per month with 
access to free ba- 
sic services 


Report fay 30 
June 2003 


Ail indigent applied and not 
applied for free water re- 
ceive free water 


Percentage of the 
Munidpality’s capi- 
tal budget actually 
spent on capital 
projects identified 
in a particular 
year's I DP 


Report by 30 
June 2008 


Mig projects 

Budget : R69 738 1 30.65 
Spent: R69 738 130.65 
!00% expenditure ( Refer 
Annexure 8 in evidence file. 

In-house financed projects; 

Budget : R1 6 809 602 
Spent; R20 140479 
119.82% 

(Refer annexure C) 

Budget: R1 970 000 
Spent : R3 263 600 
165.67% 

Remark Over expenditure 
to be rectified in coundi 
meeting date 03/09/2008 
which will result in the ex- 
penditure to be 100% 
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Key Performjuice I 

Indkatorft I Ta 


Departmcni: Finance 


Financial viabili^ ex- Report by 31 July 
pressed in the foUow- 2008 
ing latios: 

Debt Coverage: (B- 

cyo 

B - Total operating 
nev'enne re- 
ceived 

C - Operating 
grants 

D - Debt service 
payments (re. 
interest + re- 
demption) due 
within the 
financial year 

Outstanding Service 
Debtors to Reve- 
nue: B/C 
B - Total out- 
standing ser- 
vice debtors 
C - Annual reve- 
nue actually 
received for 




Perfornumce staiui 


a) B = R268 376 041 
C = R41 880 350 
D 

Interest external 
R3 377 313 
Interest interna! 

R 220 474 
Total = 3 567 787 
Redemplion 
Internal advances 
R56g 341 
External loans 
R3 937 341 
Total : R 4 606 682 
Calculation (268 376 
041-41 880 350)7 8 
073 469 = 26.05 

c) B = R142 580 096 
C = R4a 742 037 

Therefore B/C = 2.9 

d) B = R3 081 611 
C = R9 165 726 
0 = R 74 979 701 

(annexure E) 


Cost Coverage; 

(B+cyo 
B - All availaible 
cash at a par- 
ticular time 
C — Investments 


3 081 611 + 9 165 726/ 

74 979 701 

16.3% 


D ~ Monthly fixed 
operating expendi- 
ture 


The percentage of your 
budget actually spent 
on implementing you 
Workplace Skills Plan 


Report by 30 
June 2006 


Total Budget ; R721 
569.19 

Total spent : 347 905.63 
= 48.2% 
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Performance status 


KPA 


Key Perfontuince 
IndicatoiTi 




Department; Fiiuuice 


Governance 


Compilation and 
submission of the 
Financial State- 
ments 


As per MFMA 


Institutional Ca- 
paciW 


Valuation Role and 
Rates Policy 


implementation of 
the Propertv Rates 
Act by 30 June 200a 


Governance and 
fLuanciat viability 


Technical support to 
the Mayor fox the 
conoHness, timeous 
and realistic submis- 
sion of ttie budget 


The submission of a 
budget in terras of 
the MFMA, both in 
terms of content and 
timeframes 


Financial viabilitj^ 


Fleet management 


Maintenance plan by 
3 1 December 2007 


Financial statements have 
been compiled and sub- 
mitted within the time 
limits prescribed by leg- 
islation. i.e not later than 
two months afier the end 
of the financial year 
( refer annexure F ac- 
knowledgement of re- 
ceipt of the financials by 
both Auditor General and 

Provincial Treasory. 

Libumbene Pioperi^^ con- 
sultancy has been ap- 
pointed to facilitate the 
implementation of the 
act. Council has approv-ed 
the implantation 
plamltem has been drawm 
for the tender evaluation 
oommitlee consideration 
for the appointment of 
the evaluator and the 
evaluator has appointed. 
Ehaft memofaDdum of 
understanding has been 
drawn and signed with 

the evaluator, 

Riidgel was compiled 
and timeously approved 
and the participatory 
processes were usefully 
undertaken for the five 

local municipalities. 

Maintenance plan has be 
adopted by the council on 
adoption of the fleet man- 
agement policy. Admini- 
stration of fleet wUl be 
done using the fleet man- 
agement module in the 

I munsofl classic after due 
training to stafl*. 












Ke;^ Perfd ntulAce 

Indka^ri 


Effective procme- 
ment system 


Asset maitagement 




Performance status 


ni: finance 


Reduced number of 
complaints from the 
SCM unit by 30 June 
2008 


Updated Asset regis- 
ter bv 30 June 2(K)8 


Audit response and 
application of reoom- 
mendation 


Quarterly report on 
Internal and external 
audit recommenda- 
tiens 




Constant momtoring per- 
formed to the unit, constrains 
are flow issues 


Asset verification process 
was done and fumlised obso- 
lete and im economical as- 
sets w iLl be dLsposed off in 
the action sale scheduled for 
04 October 2008. Adverts to 
this effect has been sent out 
to public ten additional new 
vans have been procured to 
replace the old ones. This is 
process which is aimed at 
meeting the current de- 
mandsL The Cotnbmed ser- 
vices group were engaged in 
June to bar code new^ assets 
and verify the existing assets 
and update the asset register 
as has been done in the pre- 
vious years. 


Tw o major prior year audit 
queries were around the 
debtors and recovery thereof. 
Trans-union has been en- 
gaged to give the oounci] 
clarity on the nature of trans- 
actions and accordingly ad- 
vised that RIO 841 488 
worth of accounts be written 
off, as such council has ap- 
proved on 03/09/2008 to do 
so. The function was fiiither 
outsourced to the service 
providers to optimise collec- 
tion- The second issue was 
the issue around the water 
inventory in reticulation sys- 
tem at year end, engineers 
were appointed to work it 
out, other minor bousing 
issues w ere attended to in the 
internal audit section. 

























Key if o imance 

Indieatorfl Tar 


Bepaitment: Tinaiice 


Converted Financial 
statements by 31 
December 200& 



Internal Systems 
oontrol and monitor- 
mg 


Creditors payments 


Appbcation of the 
Cr^it Control Prao- 


At least two monthly 
random checks on 
mteraal control and 
reports 

Timeoiis payment of 
creditors (30 days) 


Adherence to Credit 
Control Practioes hy 
3 \ December 2007 


Update the FT for 
billing and credit 
control by 30 June 
2008 




Performance status 

' k 

AFS will be converted in jyi 
2008/2009, request for 
the postponement was as ^ 

a result of the evaluation f\ 
of assets process, the said 
decision was oommimi- 
cated ivith National ^1 

treasury^ after the circular 
which allowed for the ^ 

postponement The reali- 
sation of the nature and !' : 

amount of work involved \ 

i 

in evaluating assets^ more | 
so water underground ^ > 

assets, made it impossible 1^: 

for this Municipalitj^ to r ^ 

can finish the process in j\| 

^ financial year end 2008. /| 

Random checks have 
been carried out on ;/ 

Stores and Procurement :\. 
Department more than 

two times. \j 

Creditors are paid in time y'j 
provided the cash flow^ \i 

^ allws 

Sharkol cc and Um- \ 
hlubulo Pty ha\-e been y | 
appointed as serv-ice pro- \^i 
voders for the outsourced y | 
option after a procure- 
ment process was duly v 
folio^'gd. 

Data has been migrated - ; 
from Samrtis to Munsoft ^ : 
classic, which saves this - ! 
Municipality operational ^ 
costs of funning two bill- . 
ing modules. ^ 

of the data cleansing ^ . 
process has been final- / 
ised, limitation was as a \; 
result of unavailability of /; 
funds ea^n after the assb- \ 
lance from MS IG. / 


















Key Peiformaaee 
ladicatora 



Target 


Department: FinaDce 


Exploration of new 
mectanisin to maxi- 
mise the collection 
and miniinise ^^'ast- 
ages by 30 June 
2008 


Exploration of at 
least one incentives 
scheme and submis- 
sion to Council for 
oonsideiatian to en- 
courage culture of 
payments 


Report results of 
incentives to 
MANCO and Coun- 
cil 


Road shows on im- 
portance of paying 
for services 


Media awareness 
tools indicating the 
need for paying for 
services 


Materials which pro- 
mote the culture of 
paoTnent for serv'ices 


Mechanisms whrch 
will enhance the 
message on culture 
of paymcjil 


Develop incentives 
and submit to Coun- 
cil for consideration 
bv 30 December 
2008 


Report results of 
incentives lo 
MANCO and Coun- 
cil by 30 fanuarv 
2008 


At least one road 
show on importance 
of paying for ser- 
^loes by 30 June 
2008 


Etevelop media 
awareness tools indi- 
cating the need for 
paying for services 




Performance status 


Monitoring of the Council 
resolution where there is 
an option of Viwiite-off, % 
settlement & 'A arrange- 
ment of debt is being done. 
Dwaf has been ^rproacbed 
to make funding available 
to deal with credit control 
issues- 

The aibove mentioned ar- 
langiement will serve as an 
incentive scheme 


Most of debtors affected 
by the scheme prove lo be 
indigients who do not come 
up&ont to register. 

Road shows w ere coupled 
to budget participatory 
meetings due to budget 
constrains. 

Media awareness tools was 
I available and distributed to 
public during the budget 
participatory process 



















Key Peiformance 


K^A 

Indicators 

1 Tar^ 


Performance atains 


Departing: Corporate Services r 

Institutional sup- 
port - Admin Ser- 
vices 

Secretarial support 

Minutes available 
within one wck of 
the meeting that is 
accessible and accu- 
rate and filed for 
proper record keep- 
ing 

All minutes of meeting k 

avaUable within one [■ 

week of meeting. ^ 

V- 


Mainteiiance of 
buildings 

Maintenance of le- 
poTted faults within 
one week 

Achieved 

Governance- 
Public Safety 

Public Safety Pro- 
gramme 

Development of a 
Public Safety Pro- 
gramme by 31 Ete- 
cember 2007 

Public Safety Programme 
Available 


Approved and 
adopted Public 

Safety Ptogramne 

An approved and 
adopted Public 

SafeU' Programme 
by 29 February 200S 

Public Safety Programme 
Adoplied 


Implementation and 
monitoniig of the 
programme 

Quaiterl^^ reports on 
the implementation 
and monitoiing of 
the Pubhc Safety 
Programme to 
MANCO 

Reports submitted to 
MANCO on time 

GovemaDce - Dis- 
aster Management 

Review of the Etisas- 
ter Management Plan 

A review'ed and 
adopted Disaster 
Management Plan by 

3 1 December 2007 

Awaiting appointnrait of 
consultant 


Disaster Manage- 
ment Centre 

Estabtishment of a 
Disaster Manage- 
ment Centre by 3 1 
October 2007 

Disaster Manageinent 
Centre Established at 36 
Lyell Street, Lac^smitlL 


Etisaster Manage- 
ment Framework 

Established Disaster 
Management Frame- 
work by 30 Septem- 
ber 2007 

Disaster Management 
FramewoTk established. 


EHsaster Manage- 
ment Capacity Build- 
ing 

Four meetings and 
training sessions per 
annum 

4 Meetings and training 
sessions held during the 
2007/2003 financial year 


Implementation of 
the Disaster Manage- 
ment Plan 

Quarterly reports to 
MANCO on the im- 
plementation of the 
Disaster Manage- 
ment Plan 

Quarterly reports submit- 
ted to MANCO 
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Key Ferfamuuice 

Indfcaton Tarfiet 


itment: Corporate Services 



Peifonnaikoc status 


Institutional Sup- 
port - Skills 

Skills ProSle/ 
Assessment 

Gathering of Skills 
Profile bv 3 1 Decem- 
ber 2007 

Skills Profile completed 


Workplace Skills 

Plan 

Compilation of a 

1 Workplace Skills 

Plan by' 30 June 2008 

Workplace Skills Plan 
complied yi 


Training Plan 

Compilation of a 
Training Plan by 30 
June 2008 

Training Plan conifdeted 

Report on training 

A report on 

2007/2008 trainmg 
by 30 June 2008 

Training Report submit- \ 
ted ^ 

Governance - Poli- 
cies 

Human Resouroe 
Pobey' 

Development and 
adoption of a Human 
Resource Policy by 

31 December 2007 

Human Resowce Pobey ^ 
completed 

V 

< 



Governance — 
Community Con- 
sultation 


Institutional Sup- 
port-Employ- 
ment Equity Plan 
(EBP) 


National Key 
Perfonmance 
Indicators 


Facilitate commiuiity 
awareness meetings 
on service deliverv 


Review and adoptiDii 
oftheEEP 

Implementation of 
thcEEP 

Monitoring of the 
EEP 


The number of peo- 
ple fksm employment 
equity target groups 
employed in the 
thjw highest levels 
of management in 
terms of your ap- 
proved employment 
equity plan 


Lmplemeiitation of 
the adopted Human 
Resouroe Policy bv 
30 June 2008 


A mmimum of two 
community meetings 
on service delivery^ 
per annum 31 

June 200S 

Reviewed and 
adopted ^P by 31 
December 2007 
Implementation of 
the EEP as per EEP 

timeframes 

Annual report on the 
implementation of 
the EEP by 30 June 

2008 

Report hy 30 June 
2008 


Adopted Human Re- 
source Policy impk- 
mented 

A minimum of two oom- 
muruty^ meetings held 


Review completed^ 
awaiting adoption. 

Preliminaiy implementa- 
tion of timetiames 

Annual rqx>rt compiled 
and submitted 


Report completed 






















Key Perf«rmuoe 
IiMlkjrtorg 




PeTformancc sUfHs 


Devdopineiit and 
Adopdon of an bifira- 
stfucture Maiote- 
□ancePlan 

Adoption of the Plan 
by 31 December 

2007 

Plan adopted by 31 De- 
cember 2007 

Mooitoniig the im- 
plementation of the 
In&astnicture Main- 
tenance Plan 

Monthly report on 
iiuplementatico to 
MANCO 

Ongoing reports have 
been submitted to 

MANCO 

In&astnicture main- 
tenance 

90% of reported 
maintenance prob- 
lems addressed 
within one week 

Achieved 

Submission of 
Monthly Reports to 
MAKCO 

Ongoing submission of 
monthly reports to 
MANCO 


y- 

s 

/! 

H I 

/; 

i\^ 

i/; 

N 

/i 

\i 

1/ 

V 

!/^ 

■\! 

!/! 

i/^ 

\ 

>1 

Ni 

/; 

\i 

/; 

/■ 

M 

/■ 

\ 

> 

\ 

>! 

S i 

> 


InfiiBStructuie 

maintenaiice 


\ 

/ 

S 

/ 

\ 

/ 

h 

\ 

/ 

\ 

/ 

\ 

/ 

\ 

/ 

\ 

/ 

\ 















Performance Targets for 2008/2009 

DEPARTMENT: FINANCE 

1. Position Purpose 

i 

I 

To co-ordinate and manage the finances of the uThuketa Dstrict Municipality effictently and \ 

effectiveFy in order to ensure a resporeible expenditure of Municipal funds inline with MunidpaJ 
Finance Maiagement Act. 


^ 2. Scorecard 
^ kPA | 66 jBA^ 


EK€Y PERFORMANCE INDICATORS 


OtJbsource the 
internal audit 
functicMi 

Inp4it: Finance^ Human Resources 
Aotfvities: 

Engagement the internal audt 

b)CoortinatB I GR Meetings 

Output: 

a) Ir^rnal Audt reports produced & attend 
to 20^ of of the prior year audt queries 

b) ^^nLrtes of all scheduled IGR Meetings 

Impact: 

Cooperative govemarce 

Ongoing 

a) A Engagements by end of 
Jtne 09 b}4 Coordnatsd EGR 
meetings by end June 09 

a)4 quarterly reports produced 
by June 2009 b) 4 Qaurtdy 
reports by end June 09 


tnput: Finance, Human ResouFces 
Activities: 

Ongdng 


a] Production cf maintenance plan for 

1 maintenance plan by 31 


vehicfe fleet 

E^ecember 2006 


b) Number of reports to MM on the st^us of 

4 Quarterly reports submitted tn 


SCM unit 

MM by end June 2009 


c) Updating of the asset register 

4 Quarterly reports submitted te 
MM by end June 2009 


d) GAMAP conversion 

A Quarterly reports subrrvtted tc 
by end June 2009 


e) Number checks on internal contfol and 

4 Quaiterty reports subrntted tc 

Effective SCM Unit 

reports 

f) Credtors payments 

Outputs 

MM by end June 2009 


Cost effective and sustainable department 

Impact: 

a) Conbrolfed vehide fleet 

b) Reduced number of complaint from the 
SCM unit 

c) Improved asset management 

d) Converted FinandaL statements 

e) improved Enter naT aytems 

f) Timeous payment cf crecftors 

4 Quarterly reports submitted tc 
MM by end June 2009 
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|To enhance tiw 
revenue coBedion 
process 


Inputs: Human Resources 

Activities 

a) AppGcaliDn of credit control 

b) Number of reports on implementation 

Outputs: 

a) lmp1emented procedure based on new 
^gislation 

b) Percentage of recovery of biHed debtors 

lltnpact 

I m proved cu tture of pavme nt 


K! 


a) End June 2D0© 

b) Quarterty reports 

End June 2009 
70% by end June 2009 
70% by end June 2009 


Introduction of 
lincentives 


I In put: Human resources 

Activities: 

a) Expiloration of incetives arrf submission to 
jcourra^ for consideration 

b) dumber of reports to ^anco and Council 
on progress 

I Outputs: 

a) Research of incentive schemes 

Impaot: 

Approved irwentive scheme by counctl 


Ongoing 

Research done by ernl March 
2009 

Weekly reports to Manoo and 
council as scheduled 

Research done by end March 
2009 


Awareness 

Campaigns 


Input: Finance and Human Resources 
Aotivitias: 

al Number of roadshows highlighting the 
importance of paying for services 

b) Media awareness campaigns highlighting 
[the importance of paying for services 


c) Develop material which promoto the 
culture of paymert for services 

d) Procure other mechanisms which vriB 
enhance the message on culture of payment 


[Ongotog 

5 roadshows by end June 2009 
•2 campaigns by end June 2009 
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jOutputs 

Improved culture of payment 

I Impact 

Improved culture ot payment 


Material developed byarnt 
, December 2008 

Research and procurement of 
|o1tier mechanisms done by 
March 2009 


End of June 2009 
End of June 2009 


Enput Human Resources 
Aetivitias 

a} Technical support to the mayor the 
correctness, timeous, realtstic and 
submission of the budget 

Output 

Draft municipal budget tabled for adc^tion by 
council 

Impaot 

Adopted Informed budget 


Preparation and 
ladoption of budget 




Ongotog 

2 meetings by March 2D09 


1 report tabled for adoption by 
end of June 2009 

1 report tabled for adoptfon by 
end of June 2009 
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To OeveSop and 
maintain mdigont 
register 


Input: Human Resources 
Activity 

a) Updatif>g of credit conlrd and Debt 
Collection Policy b) Implemenlation of credit 
control and debt policy 


To review finaix^ial 
policies 


End February 03 

End February 09 

End June 09 
[ongoing 


a)End December 03 b}End 
March 09 


0 © 

ongoing 


To identify and 
report on premises 
without water 


To identify 
premt&ee with 
faulty water meters 


Output 

Updated credit oonlrol A, debt coilactlon End Dec 08 
policy 

Impact 

a) Stnct applicadon of credit corrtrol policy a) End March 09 b) End June 

b) lncreased deblcolactlon 0© 

Input: Human Resources ongoing 

Activity 

idenEhication of premises without water DorK on monthly basis 
metres 

Output 

Report on premises without water metres Done on monthly basis 

Impact 

Improved collection of revenue Erni June 09 

Input: Human Resources ongoing 

Activity 

Id entiflcatlon of premises with faulty water Done on monthly basis 

metres 

Output 

Report on premises with faulty water metres Done on montNy basis 


DorK on monthly basis 


Erni June 09 
ongoing 


To upgrade the 
billing system 


To maintain the 
asset register 




Impact 

Improved collection of revenue End Jurte 09 

Input: Human Resources ongoing 

Activity 

identifrcation of premises not in the billing Done on monthly basis 
sj^stem 

Output 

Billing of previously unbilled properties Done on monthly basis 

Impact 

increased revenue oolfecton End June 09 

Input: Human Resources & Finance ongoing 

Activity 

a] Update asset regrtster b)DevelDpmenft of a)£nd June 09 b)End April 09 
an asset management strategy c^UnbundUng c^End June 09 
of assets 

Output 

Updated asset regisEer b] Developed asset a&c}End June b) End April 
management straAegv c)GAMAP compliance 09 
asset register 

impact , 

Improved asset maivaoemeni End Jur^^ _ 


Done on monthly basis 

End June 09 

ongoing 



















ongoing 
End Dec OB 
End Dec 08 
End June 09 


To capacitate the 
audit oofnmittee 


Input Human Resources 

ongoing 

Ki 

Activity 

Assistance to audit committee 

Quarterly 

Ki 

iH 

Output 

Capacitated audit committee 

Quarterlv 

X ! 

Impact 

Capadtated audit & functional commitfee 

Er>d June 09 

i/i 

M 


To develop 
disaster centre 


Input: Human Resources Onfloing 

Activity 

Prepare and adopt the budget process plan As per IDPiBudget process 
To align budget aligned to I DP process plan 
processes wHh IDP Output 

process plan Budget process plan that is informed by the Quarteriy reports 

IDP 

Impact 

Budaet and IDP thaitis integrated Quarterty reports 


Input: Human Resources Ongofog 

Activity 

To ensure Render assistance lo the mayor for timeous As per Budget process 

accurate budget approval of the budget 
allocatjon Output 


Approved budget Bi-annual Reports 

Impact 
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Input: Human Resources 

Activity 

Ongoing ^ 

f 

"> 


To embark on 

Communication of a draft budget 

As per Budget process > 

►' 

\ 

/ 
h - 


public participation 

Output 



of budget adoption 

Sudget cor^itation meetings 

impact 

As per Sudget process ^ 

S: 



Improved service delivery 

Quarterly reports 1 

/ 

1 i 

\; 

/ 



Input Human Resources 

Activity 

Ongoing j 

i 


To adjust budget 
according to 

Pneperation arKl adoption of adjusted budget 

End January 09 \ 

■ P ■ 

N 


municipal 

Output 


/I 

1 4-. 


pefformance 

Adjusted budget adopted 

End January D9 

\. 



Impact 





Improved service de^rv 

Quarterlv reports 

-1 

\- 

y 



Input Humar^ Resources 

Aotivitv 

Ongoing 

/^- = 

■- t 

\ 

y: 



Report to stake holders on budget 

Do ne on quarterfy basts 


stakeholders on 

perfbmance 


y : 

i : 

N 

/; 


budget 

performance 

Output 

Reports 

A Quarterly reports by end June 
09 

= P* 

N 

/I 
- ^1 



Impact 

Improved service deiiverv 

Quaiteiiv reports 



Input Human Resources 

Qrigoir^ 

\ 



Activity 

’ 



To maintain the 

Adoption and implementation of fleet 
mar>agement poiic^ 

End December OS 

/ 


management of 

Output 

[ 

\ 

/ 

: >- 


organisation fleet 

Adopted fleet management poiicy 

End December 06 



Impact 

Effective asset management 

4 Quarteriy reports by end June 

\: 
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Input: Human Resources 

Activity 

Orbing 

/ 


To auction 
reckindant stock 

Auction reckindant stock/assets 

End December OS 

9 

\ 

' + 


Output 

Action 

Impact 

! 

End December 06 


\ 



Getting rid of redundant stock 

Quarteriy reports 

/ 



Input: Human Resources & Finance 

Ongoing 

\ 



Activity 


/ 
h ; 

\: 

y- 


To impiement 
MPRA 

Establtshmentof evaluation roll 

Output 

Evaluatior^ roll 

End Nov 00 

End Nov OB 

r 

\ 



Impact 

Increased revenue collection 

Monthly repoits 

/; 



Input: Human Resources 

Ongoing 

\ 



Activity 


/I 

\ 


To implement 
MPRA 

Implementatkin of MPRA to DMA 

Output 

Compliance to MPRA 

Impact 

Er>d June 09 

As stated by the Act 




Increased revenue cotiection 

1 Report by end June 09 
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Atftivrty 

Adoption of rales policy and by-laws 

T^oirnplemant 


I Ongoing 


1 End March G9 


Municipal by-laws 

Impact 

Emplsmentalionoflha policy and by-laws 

Input: Human Resources 
Aotrvily 

_, ^ Establlshinent of an improved database 

To upflrade and ^3^3 

mainlain Service Qulpul 

Providers Upflraded data base 

database ^ 

impact 

Ftn prove d suppiy chain turn around hme 


End March 09 


1 St of April 09 
Ongoing 


End Feb 09 


End Feb 09 


[2 Quarierty raports by end Juno ]/■ 


09 

Ongoing 


To enhance SCM 
process of 
organisatj'cn 


To enhance 

departmental 

functionalily 


Input: Human Resources ongoing 

Activltv 

□evelopnient of polnis allocation to lender End Dec OB 
awards 

Output 

Tenders awarded compile nt to act Reports on i 

Impact 

Tenders awarded fairly Reports orr 

' Input: Human Resources Ongoing 

Activity 

Meetings with credit control staff Weekly 

Output 

Reports * Quarterly 


Reports on awarded landers 

Reports on awarded tenders P^; 
Ongoing I 


4 Quarterty reports by end June j 
09 Z\ 


Impact 

Imporoved departmental functionality 


Input: Human Resources 
Activity 

To enhance Meetings with departmental staff 

Output 

administration , 

capacity to comply ^ 
with legal 

requirements Imporoved departmental funclionalily 


4 O uarterty re po its by end Ju ne yi 

09 

Ongoing 


Monthly 


4 Quarterly reports by end June 

09 .Vi 


Input: Human Resources 
AoHvHy 

To enhance Participate in the District CFO Forum 

jlntargovernmenlal meetings 


4 Quarterly reports by end June 

09 i/: 

Ongoing \i 


Quarterly 


relations in 


Output 


financia I matters R sports 


4 O uarterty reports by end June \i 

09 -Vl 


I To improve 
financial 
management 


Impact 

In pul: Human Resources 
Activity 

Development of a turn around plan 

Output 

Turn around plan 
impact 

Im proved financial plan 


lOngotng 


End Dec 08 


Und Dec 00 


Quale riv reports 
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DEPARfTMQSIT; STRATEGIC PLANNING & ECONOMIC DEVELOPMENT 
1. Position Purpose 

To oo-ordirkSle Local Eoonorric Development. Tourism and arategic Ranning VNithin the 
uThukela District Municipality efiidently aid effectK«ly in order to ensure synergy between 
munkapallies. 


Scorecard 


OBJECTIVES KEY PERFORMANCE MMCATOFB 

Engage withthe Input Hunrian Resources 

various Chamber of Activilies: 


Tostimiiate 

sustainable 

eoonorric 


Business Nkjnnber of meetings vAh business 

OgariseticirB organisations 

Outputs 

Improved working relstions vAhthe Chamber 

of business of at locafs 

Impact 

Jmpmed Local Economic cfeweloprnenft 

Tostimtiate Er^iut Rnarx^; Human Resouf^ 

sustainabfe Activity 

eoonorryc De^^pnriert of a pwerty alleviation 

deuek)pnriei1t and to prqgranme 
reduce poverty Output 

Revert alleviation strategy 

Impact 

Poweity reduction 

Local Economic Input Rnanoe, Human Resouoes & Service 
Developmert& provider 
□eveloprrert and Activities: 
implemerfa*lon of a)Nftjrterot Social Eooixmc 
maiteting strategy Activities/functons 
Outputs 

Imprcwed Local Eoonornc Developmert b) 
Implemented marketing strategy 

Impact 

Poverty reduction 

b] Increased InvestmerTt inthedfeblct 

To promote tourism Input Rnarxe ard Human Resources 
in tire Distridt Activities 


Local Economic 
Developrrert& 
Developrrert and 
implemertatlon of 
mafteting strategy 


TARGETS iN 

Ongoing ij 

N 

5 meetirgs by end Ane 2009 

EndJune2009 y 

End June 2009 ^ 

Orgoing 

1 Developed pregramme by | 

end ofOeoember 2006 

1 slleviaiion Arat^ by ^ 

December 2D0S ^ 

ftrtheendofJune3D09 V- 

I 

Orgoing 

b 

Service Provider f^epointed \y 

before 31 December 2008 K 


By the end of June 2009 
By the end of 2009 
Orgoing 

To host the day before 30 
June 2009 




Tourism AwrenesB day June 2009 

Output 

Tcuims enhancement Tourism enhancement by the /'■ 

impact: endofJLne200g N 

Job Creation 






CapadlyBiJcing 


Infonnetion 

efisbibiiion 


Infftte: Finance, Hirer Ftesouraes 

Aetivilies 

^ Hojed Manageniert fees 
Niiiter of EdUstoial s^Dpoli 
pfoynanrnes Ottended by staff 

LBD 

Trairirg and capadly builclng 


iCormetart StOff menters 


li^ Rnanoe. Human resouroes 
Mivilies; 

a) Nurrter of reports on RjbBc 
|%latjkiis^fadk)Ukhazi 

b) NiiTter of Ms^cid izintEO 
Daft proposd ftrOaelopmert of 

COfTmi^megaane 

cO Hjiter of budge* engagenierti activities 

nn^* 

CommuricsftMi 




By the end of ^>1162009 
Quoterty reports by .kne f\ 


Qjarterly report bythe end y\ 
JtJie2009 

-^1 

Qjarterly report by the end 
June 2009 Y' 


Ongoing 

Quarteriy reports by the end ' 
Jim 2009 

C^iarteiV reports by the end 
JU)e2009 


2 biarrual engeegemeil 
meeiings by end June 2009 


Infonretion 
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: CORPORATE SERVICES 

1 . Position Purpose 


To oo-ordinate and manage the corporate sendees of the MunidpaDty effidently and effectively in 


2 , Scorecard 


Good 

Gwemance 


Good 

Gcvemance 


OBJECTIVES KEY PERFORMANCE INCHCAT 


To pnomole Input: hkjman Resources 

sound Aotivttles: 

adinriijnistration a) Rendering secrelieriat support 

AMthin the 

appficabte legal b} Number of reports on malnleranGe 

manadafte of buildngs 

Output 

a) Property governed institutions 

b) Condusave working environment 

Impact 

a) lmproved administrative support 

b) Improved mrkir^ condtions 


Engagement of Input: Finance, Human Resources 
trie private Activities: 

security provider a} NAonitori ng of the existing security 
contract 

b) Number of reported and solved 
cases 

c) Nutnber of reports on progress 
made 

Output: 

Safety of staff members 

Impact 

Safety of staff members 


Ongoir>g 

4Qiuartarty reports by tlie end 
of June 2009 

4Quajrtieriy reports by the end 
of June 2009 

4Quarteriy reports by trie end 
of Jijne20G9 

Mortthy repoitirrg on progress 
toManoo 

2 internal surveys By end June 
2009 

2 intend surveys By end June 
2009 


Origoifig 

1 EAP established by end 

Quarterty reports by the end of 
June 2009 

Verification by December 2006 


Quaitetiy reports by June 2009 

1 EAP functional by end June 
2009 


Ongoing 

Morirify reporting on progress 
to Manco 

AQuateriy reports by the end 
of June 2009 

AQuarteriy reports by the end 
of June 2009 

Ouarteriy reports by trie end of 
June 2009 

Ouarteriy reports by the end of 
June 2009 


















|D€velopm0nt, 
adoption and 
[mplamentationcf 
|the public safety 
pr-ografnme 


Good 

Governance 


|To facilitate a 
swrft response to 
incidents ol 
jdlsaster 


Input: Human Resources 
Activities: 

ja) Development of the programme 

p) A pp ro va I a Fid a do plio n of the 
programme by tlie MM 
|c) Implementation and t^e monitoring 
|of the programme 
Output 

Safety m the feglon 
jstabitity in Itie region 
impact 

a) Programme drawn 
L) Adoption of programme 


Municipal 

Transformation 

and 

O rga nis a tio n a1 
Development 


iSkBis audit 


Inputs: Finance. Human Resources 
Activities 

a) Review of the Pian 

b) Adoption of the reviewed plan 

c) Number of capacity building 
OKcerckses 

d) Implemonlalion ol the plan 

Outputs 
Reviewed plan 
jimpact 

Reduced risks to potential disasters 


' Municipal 
Transformation 
and 

- Organisational 
. Development 


Input: Human resources 
Activities: 

Gathering of skills profiles 
Output: 

A profile of individual staff skills 
Idenlification of skill gaps 
Irnpact 

Organisation of relevant training 


Developmeni ol 
workplace skills 

jpbn 


1 programme by December ^ J 

I2OO& fpj 

Ado pted prog ra m m e by the }^\ 

end of December 2008 
Quarterly reports by Ihe end of 
June 2009 


Ongoing 

Ongoing 


1 Programme by December 
2008 ^ 
Ado pted prog ra m me by Ihe 
end of December 20 OS ^ | 

! 

I 

[Review by end of December v i 

200a iri 

I Adoption by end of December 

I2008 Ni 

t Capacfty building session by f y 
Decern be r 2 Odd j 

Monthly reports to Manco By 
lend of June 20OB 

u 


Iduarterly reports by the end of \\ 
June 2008 ^*^1 




|\ 


[Input: Human Resources 
lActivlties: 

a) Gather the employees skills profiles 

b) Identify training needs out of the I DP 
jobjectives 

d Com pilaiion of the training plan 
d) Repelling on previous years training 
Outputs 

|a) Compilation of the work place skills 
plan 

b) Reciepl of the discretionary grant 
[funding for training 
Impact 

|coo rdina tedj^kp tace structure 


jOngolng 


1 Skills profile by December 
2005 f\j 

I \r\ 

|l Skills profile by December / j 

2005 

I Assessment by end June iy', 

Kl 

[Ongoing i^| 


I2OO9 

Training by the end of June 
i2009 


1 Skills profile by December ^ 

.2005 

{Training needs identified by \ i 

September 2008 vl 

Training plan compiled by / ; 

Isepismber 2005 ^ 

1 Report done by September 
2003 

1 Work place skills plan by 
|Oece m ber 2005 

End of December 2008 yj 




[End of June 2 005 
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Z Municipal 
Transibfnnalion 
Z and 

Otgarisdional 

Dmkfmeit 

^ ■ 



SGood 
Z Gcwemance 


ggaaeamaaaaaBma 



□EMeop^ adopt 
andlirpleniert 
poides 


Hokfi^ 

qonsiftaicin 

rreelingi&on 

senioedefvery 


lipufc E-imai Resoutss 

Aclivifies 

d) Cevelop HR poides 
/^loplion of poides 
c) Monttor irrptemertstion of poides 
Output 

AdoiAed l-R poides 


intonried decisions 


Input: t-hmari Restuoes 
Activities 

a) Raditate commuhily meetingis 
Oormuity sMsienesB on senioe 
deivery campaigns 

Reports 

Im pa ct 

FUic pertjdpdionon miidpel 


Orgdng f\! 

V\ 

1 Review and report by |\ 
Adoption by Decentier 2008 S/ 
Ctgdng k 

MoiitfyreportirigtoManoa !/: 

k, 

Quaiteity reports ty end Jtme [Z 

N 

End of 2006 > 

ongoing ’ 

V: 

Poicies developed by K: 
1 pdcy adapted by December '■/ , 
Quart^ reports by end June k 


Ongoing Zi 

M 

2oonmntyrrBeit^byend '/\ 
2ocimTunityaMaiieness 
carrpagns by end June 2009 v\ 


Muridpal iRevieMEf ofthe Input: Human Resources 
Transtomnelian employment Activities 

eqtityplan a)RevjeMQloftheplan 

t$Adopb'on of the reviewed plan 
c) Wbilcshop on the plan 
rrpiemertdian of the plan 
e)MQnif)oririg of the plan 
Outputs 

sOThe reviewed EEP 

b) Adopted plan 

c) Uhder5tancf no of the plan 
cOBalfanoed organogram 
e)Si±irrjssion of monthly reports 
Impact 

Gender equty in the 






organg 

aDEndDscOe 
t^ErbDecOS 
i^lUbpch09 
r^End March 09 
e) 2QuaiterV reports by end 

a)eidDec06 
b^BidOecOB 
(^End March 09 
c^Bid March 09 
e^ 2()jarter1y reports by end 
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I DEPARTMENT: WATER SERVICES 
il. Poslfion Purpose 

District. 
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To provide 
sustainable 
potable water 
and sanitation 


lnput:Human Resources 
Activtty 

Ta ensure continued supply of potable 
water 

I Output 

Prompt response to burst pipes and sewage 
blockages 

Impact: 

Uninterrupted service delivery 


/ 

fs 


iTo create a 
functional 
.customer care 
unit 


|lnput:Human Resources 
Activities: 

To develop a functional customer care 
centre 

Outputs 

Castomer Care Centre that Is effective 


Ongoing V\ 

N| 

4 Quartely /I 

reports by end 
iJune 09 j/j 

Monthly reports to V\ 
manco Ni 

I 

end of June2009 N! 

'Ki 

y\ 

nJ 

:/i 


Ongoing 
End March 09 


Impact: 

Customer satisfacatiojn 


Monthly reports to /\ 
manco 

/i 

4 Quartely reports N 
jbyendJuneOO /! 
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To conserve ItnputsiFinance and Human Resources 
water 


I tnputs:F 
Adivftle* 

Imptementation of the water conservation 
and demand management programme 

Outputs: 

Reduced water toss by 25% 


Rnancial savtng and enhanced service 
delivery 


To engage Mth 
the framework 
for housing 
delivery 


Inputs iFinance and Human Resources 
Activities 

Engagement with housing forums 
Outputs; 

Number of households wth basic water 


4 Quarterly 
reports by end 
June 2009 

End June 2009 

4 Quarterly 
reports by end 
June 2009 


fy'- 


Impact 

To provide water to new developments 


i 


ongoing 

As per schedule 
programme 

4 Quarterly 
reports by end 
June 2009 

4 Quarterly 
reports by end 
June 2009 


P, 

N 

H- 

!/ 

K 

l/\ 
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i 

V. 
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End March 2009 p 
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DEPARTMENT: HEALTH & ENVIRONMENTAL SERVICES 
1. Position Purpose 

|To oo-ordinate and manage the delivery of Health & Environmental Services 
efficiently and effectively in order to ensure a safe and healthy living, working 
recreational environment for all people in the uThukela District. 


2. Scorecard 


and 


) 




N 

/ 

KPA 

OBJECTIVES 

I h ■ 

Good 

To prevent 


Governance 

water 

/ 

I h ■ 

\ 

/: 

-1 

\ 

/ 
h ■ 

N 

/; 

N 


wastage and 


water loss 
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KEY PERFORMANCE INDICATORS ITARGETS 


linputs: Human Resources and 

Finance 

Activities: 

Conduct water conservation 
awareness event 
Outputs; 

At least one water conservation 
awareness event held 
impact: 

Reduced water loss and wastage 


Ongoing 






■ ■ ® 
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To monitor Inputs: Finance, Human 
the quality of Resources 
water Activities 

I Taking of water samples 

Outputs 

At least 13 main water puricalion 
plants monitored monthly 
Impact: 

Safe water supplied to the 

consumers 

To monitor Inputs: Human Resources 


I Ongoing 


Monthly 


To monitor Inputs :Hui 
the quality of Activities: 


T aking of food samples 


I Inspection of food premises 


12 monthly 
reports by June 


Ongoing 

4 Quarterly i| 
reports 

submitted to MM 
by end June 
2D09 

4 Quarterly 
reports 

submitted to MM 
by end June 
12009 


Outputs 

At least 10 food samples taken per 

quarter 

Impact: 

Safe food consumed by the public 
To monitor 1 nputs : Human Resources & 

management Finance 
of waste Activities 

Finalisation and implementation of 
Outputs 

Documented waste management 
plan and waste management 
reports 


4 quarterly 
reports by end of 


^going 


Errd March 2009 

4 quarterly 
reports and 2 
recycling 
projects by June 
2009 


Impact: 1 

Reduced indiscriminatejittering J 
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To monitor 
the ambient 
air quality 


lnputs:Finance & Human 


lOngoing 


IN 


To promote 
occupational 
health and 
safety 


To mitigate 
the impact of 
HIV/AIDS 


To conduct 

health 

promotion 

awareness 

events 


resources 

Activities: 

Finalisation and implementation of 
air quality management plar) 

Outputs: 

Documented air quality 
management plan and air quality 
management reports 

Impact: 

Reduced atmospheric emissions 


Inputs: Finance and Human 

Resources 

Activities: 

Flnaiisation and implementation of 
woFti place based employee 
wellness programme 

Outputs; 

Documented employee wellness 
Impact; 

Reduced occupational diseases 
and injuries 


Inputs: Finance and human 
Activities: 

Finalisation and implementation of 
Outputs: 

Documented Strategy in place and 

quarterly reports 

Impact: 

Reduced new HiV infections 


Inputs; Finance and Human 

Resources 

Activities: 

Organise health promotion 

Outputs: 

Documented health promotion 
awareness events held 

Impact: 

Increased community knowledge 
on prevention of ill-health and 
promotion of wellness 


End December 
20Q9 

4 quarterly 
reports by June 
2009 


Ongoing 


End March 2Q09 


Health and 
safely report by 
June 2009 


End March 2009; 

i4 quarterly 
reports by June 


At least 4 health '/■ 

X- 










DEPARTMENT: TECHNICAL SERVICES 
1. Positiofi Purpose 


IKi 


To co-ordinate aid manage the delivery of infrastnjctural services efficiently 
aid effectively in order to ensure a developed and thriving region for all people 
in the uThukela Dstrict and to address the baddogs in service delivery within 
the uThukela District Municipality 


2. Soorecard 

kpa objectives 

Baisc I Backlogs^ 
Service the provision o 
: delivery sustainable 
infraslruciune, 
waller and 
\ sanitation 

services 


j Baisc 
V Service 
/ delivery 


WATER 




KEY PERFORMfttgE INDICATOR TARGETS 

Input: 

Human Resource and Rnance 
Activity 

No of engagements vith local 
housing forums 

Implementation of water projects in 
line with the WSDP 

Output 

Implemented projects 
Impact 

Improved quality of life 

■ UmWunrayo (Mteyi Eidension) End Nov ' 

Moyeni Zwelisha Phase 4 & End June 

DikuzaA-taffenfria 1 

Driefbntein Bulk water supply End June 

Bergville Bdk 

Indaka bulk water audit End Jum 

Indaka bulk water End Juth 

Emajokweni augmented water End Jum 

scheme 

NhJawe water supply scheme End Jur> 

Ntabaitilophe water supply phase EndJun 
2 

I Ulhiikela plait refurbishment lEndJun 


End Nov 08 

/: 

N.1 

End June 09 

yi 

V : 

End June 09 

.X. 

‘/i 

V : 

End June 09 

A- 

I- ■ 

/ 

End June 09 

j 1 

End June 09 


End June 09 

>: 

\ 

End June 09 

> 

End June 09 

y': 

End June 09 

\; 


1^- V 


c . ' -el- 





/j Baisc SAhfITATlON 

^ Service 
V deltvery 


jBaisc 

S e rvice 

delivery 

Baisc 

Service 

delivery 


TAXI RANK 


ISportfield 


Bethany sanitation 
Tatane/Uqedandaba sanitation 
Staford Vaalkop sanitation 
Sahlumbe Enkaseni sa nitation 
Greenpoint sanitation 
Enkomokazini sanitation 
Kwavala sanitation phase2 
Roosboom sanitation 
Zwelisha Okhahiamba sanitation 
Kwamkhize sanitation 
Em ahlutshfni sanitation 
Emmause sanitation 
KwaDlamini sanitation 
Edashi sanitation 
Watersmeet sanitation 
Ezakheni water borne sewer 
section E extension phase 2 
Sinmangameblo/Emadolobheni 
sanitation 

Bergville sewege and sewer 
reticu iation 

Nobamba ezitendeni sanitation 
Zwelisha Mbabazane sanitation 
Nyezane sanitation 
Kwahlathi sanitation 
Jononoskop sanitation 
Obonjaneni sanitation 
Hwebede sanitation 

Thennbalihie sanitation 

Ekuvukeni T axi Rank 


IlSTewstand Sporttield 


End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 

End June 09 

End June 09 

End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 
End June 09 


End June 09 
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Tliis Annual Report for the 2006/2007 financial year was produced by the uThufcsIa District 
Municipalitj', Department Strategic Planning and Economic Development. 
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Mr. SSB Nkehli 
Tel: 036—638 5100 
Fax; 036 — 637 5608 
76 Murchison Street 
POBox 116 
Ladysmith 
3370 

Email; mimicipalnianager@ulhuke!adnLco,za 
Website; www.uthulteladm.oo.za 




